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The SP Temperament 
The Experiencer or Artisan or Troubleshooter (approx. 30%) 

 
Strengths 
Risk-taking 
Creativity 
Performance 
Producing/Getting it done 
 
Leads by 
Taking over/fully engaging 
 
Needs 
To experience 
To be free to act (esp. on impulses) 
To be spontaneous and flexible 
To generate immediate results 
 
Best environment 
Lots of variety and change (they like 

options) 
Work where they can take action 
Relaxed environment with few rules 
Chance to have fun/play 
Where they can be evaluated on their 

skillfulness and ability to get the 
job done without a lot of help 

Crises/adventure (the greater the 
emergency/risk the better) 

 
Stressed by 
Rules and regulations (i.e. hate being 

constrained or obligated) 
Standard operating procedures (i.e. 

being told how to work) 
Theory 
The status quo 
Practice (prefers to do than practice) 
Planning (thinking about the future) 
 
Reaction to stress 
Retaliates or shuts down 
 
Most important thing in life 
Doing/Acting 
 
Values 
Freedom to respond to life as it 

unfolds/flexibility 
Experience 
Excitement/The thrill 
Competition 
Action (not planning) 
 

Value to the organization 
Pragmatic 
Great short-term problem solver 
Responds immediately to the need 
Exhibits an open and flexible style 
Morale builder 
Agile at seizing opportunities 
Crisis helper. Thrives in situations 

where the outcome isn’t certain 
Relaxed/Casual/Relational 
Extremely adaptable 
Natural risk-taker 
Easy to be around/team builder 
Very observant 
Good at negotiating 
Very high levels of endurance over 

pain and obstacles 
 
Demeanor 
Laughs a lot 
Smiles/Cheerful 
Causal dresser (though sensitive to 

color, lines and textures) 
Impulsive 
Free-spirited/Easy-going 
Playful/Fun-loving 
Not impressed by authority 
Loves tools (cars, tech, shortcuts, etc.) 
Doesn’t worry about tomorrow 
Optimistic that it will all work out 
Shares resources freely 
Loses enthusiasm quickly 
 
Communication Style 
Tends toward informal communication 
Tends to focus more on concrete issues 

and what’s going on at that moment 
Tends to take things literally 
Tends to fill their speech with details 

(though not planning details)  
Prefers simple straightforward talk 
Prefers to talk about “real” things vs. 

pondering about philosophical 
questions or possibilities. 

 
Questions They Tend to Ask 
What is the need right now? 
What are the stakes? 
Where is the crisis? 

 
Who on your team is an SP? 


